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Objective: To promote gender equality, inclusiveness, mutual respect, and a safe academic

Gender Sensitization Action Plan (AY 2024-27)

environment through awareness, education, participation, and policy implementation.

:2’ L * Action / Activity J Responsibility Timeline
Conduct regular meetings of Internal Committee
1 (IC), Anti-Ragging Committee, and Student Direclpr, IC As required
Grievance Redressal Committee for monitoring  ||Coordinator
gender-related issues |
2 Organize Gepder Sensmzapon Orientation Director, BoD As required
Programme for newly admitted students
Sharing information on gender equality, women's :
. ’ Thr out the
3 |rights, POSH Act, and helpline numbers on IC, IQAC Yea(;ugh
Whatsapp groups/ classrooms
Celebrate International Women's Day through e
4 |lseminars, competitions, panel discussions, and C L 8 March
o . ommittee
recognitjon of women achievers
s Conduc| workshops on Prevention of Sexual IC, Faculty SR Ear
Harassment (POSH) and workplace ethics Coordinators y
Organize guest lectures by experts from industry,
6 |lacademia, law, and NGOs on gender equality and |IQAC As required
diversity management
7 Conduct awareness sessions on cyber safety, cyber |[Faculty Once a vear
bullying, and digital harassment Coordinators y
Promote equal participation of all genders in Facult oot
8 ||student councils, clubs, committees, sports, and Coor d?nators — g
cultural activities
Organize debates, poster competitions, case study )
: t
9 |lcompetitions, and role plays on gender-related E":)(i)lildiyna tors g‘l;;ll:f Annual
themes
Include discussions on gender diversity, inclusive F
g acult ‘Throughout the
10 ||leadership, and workplace equality in MBA Ay diynators Reén de%n e Year
courses :
. Conduct self-;iefens; and personal safety training BoD Onice a Year
programmes for students
Krrange health and wellness programmes focusing Facult Durin
12 |lon physical and mental well-being of students and Coor d?/nators — tgion
staff




Expected Outcomes

[—

Enhanced awareness of gender equality and inclusiveness among students and staff.
Increased participation of all genders in academic, co-curricular, and leadership
activities.

Better understanding of workplace ethics and POSH regulations.

Improved campus safety and grievance redressal mechanisms.

Development of socially responsible and gender-sensitive management professionals.
Strengthened compliance with AICTE, UGC, and NAAC quality benchmarks.

™o

=N L ol

Dr. Mugdha Joshi abadkar
IQAC Coordinator

\
o
A\ D-C Dr. Sarita Aura

Director




