
The Institute always makes focused efforts to foster health, confidence and leadership skills 

amongst the girl students. 

Objectives: 

1. Promoting Gender Equality 

2. Enhancing Education Opportunities 

3. Offering Employability Enhancement Training 

4. Building Confidence and Leadership Skills 

5. Ensuring Health and Well-being 

6. Fostering Creativity and Innovation 

Following initiatives are taken on regular basis for the girl students: 

1. Organizing Gender Sensitivity session 

2. Organizing Menstruation health and hygiene session 

3. Organizing Sessions annually like entrepreneurship development, self-defense, health & 

nutrition, woman empowerment etc under Nirbhay Kanya Abhiyan in collaboration with 

Savitribai Phule Pine University’s Board of Student Development 

4. Providing guidance to girl students for research paper writing and presentation 

5. Guiding and motivating them for participating in various seminars/workshops/conferences and 

competitions 

6. Organizing Employability Enhancement Training for girl students annually in collaboration 

with Mahindra Pride Classroom as MoU activity 

 

 

 

 



 









































REPORT ON EMPLOYABILITY SKILLS TRAINING PROGRAM SUPPORTED BY 

MAHINDRA PRIDE AND IMPLEMENTED BY NAANDI FOUNDATION 

 

Mahindra Pride Class had organized a Employment skill based training program as a part of 

their CSR activity at JDC Bytco Institute of Management Studies and Research, Nashik for 

girl students from 16th Oct, 2023 to 28th October, 2023 

 The Session began with the Introduction of Mahindra by the trainer Mrs. Ruby Paadhi where 

she discussed the importance of life skills and soft skills in once life,  

Then each student introduced themself followed by introducing the concept "I Am Unique" 

where the trainer asked each student to draw Johari Window which helped the students to 

analyze themselves. 

A small activity was also conducted where the students were asked to ask their teachers about 

their qualities and weaknesses which was then analyzed by the trainer as well as the student 

to analyze their drawbacks, next session conducted was of Body language and professional 

grooming were a short video are also displayed for better understanding. 

 

Day 2: 17th October 

On the day 2 Mahindra Pride Classroom on, we got to learn about the importance of good and 

positive body language, how to maintain good hygiene in order to present ourselves correctly. 

We also got to learn grooming tips.  

After that communication in English was practiced by extempore which was followed by 

appropriate interview and behavioral skills which helped in gaining knowledge about 

interview essentials. 

Day 3: 18th October  

Today’s session was on job opportunities, communication skills, interview skills.  

The session began with brief recap of the last two sessions by Ruby ma’am. She started the 

interactive session with a refreshing fun activity, which is a game and the one who loses has 

to perform a skit or dialogue from any movie. She emphasized on the various job 

opportunities available in the industry and how an individual can do her self-analysis for the 

same so that one can get to know about her career path. She also explained what is job? And 



what are the benefits of job such as financial independence, improves knowledge, 

satisfaction, decision maker, self-respect, lifestyle upgrade, etc. She also explained girl 

students about industry revolution. 

Further, she emphasizes on up skilling and the skills which are needed by the companies 

while hiring the candidate after that she began with the activity called SMART GOALS in 

which she asked students to do by keeping short as well as long term goals in mind. She 

concluded the session with  another activity  that is STICKMAN ACTIVITY in which each  

students has to draw a stickman with ratings from 1 to 10 which will give them an idea of 

their intellect, spirituality, health, family and friends relations, finance, career, social 

responsibility and how a student can improve the same.  

 

Day 4: 19th October 

Today’s session by the Mahindra Pride training program proved to be an enlightening and 

beneficial experience for all the participants.One of the key highlights of the session where 

the significance of time management. She effectively conveyed the importance of this life 

skill by showcasing a short video clip that left a lasting impact on all of us.  

Ruby Ma'am also introduced us to the concept of the priority matrix, a simple yet powerful 

tool for organizing tasks and responsibilities. She guided us on how to implement this matrix 

in our daily lives, helping us understand how to distinguish between urgent and important 

tasks. This practical approach is bound to improve our efficiency in managing our time 

effectively. A noteworthy activity based on the priority matrix was a part of the session. This 

activity served as a hands-on experience, enabling us to grasp the essence of prioritizing 

tasks, making us realize the crucial role it plays in effective time management. 

Furthermore, Ruby Ma'am emphasized the importance of being able to think on our feet 

during extempore speaking. She provided valuable insights on managing stress levels during 

extempore situations, teaching us how to handle unexpected situations and express our 



thoughts coherently, step by step. This skill is not only relevant for public speaking but also 

for handling unforeseen challenges in our personal and professional lives. 

 

In addition to these valuable lessons, the training program underscored the importance and 

need for having a sharp presence of mind. This quality is indispensable in today's fast-paced 

world, and Ruby Ma'am's guidance encouraged us to cultivate this trait. 

In conclusion, the Mahindra Pride training program on October 19, 2023, left all the 

participants better equipped to manage their time efficiently, handle unexpected situations 

with confidence, and maintain a sharp presence of mind. Rubi Ma'am's simple and effective 

teaching methods ensured that the lessons were easily understood and applicable in our daily 

lives. This program was indeed a valuable learning experience for all of us. 

Day 5: 20th October 

On the 5th day of the training program, we delved into an extensive soft skills session. Ruby 

Ma'am provided us with a comprehensive understanding of the nuances of being ready for 

interviews, along with a detailed exploration of the do's and don'ts to consider before stepping 

into an interview. This segment of the program was invaluable, equipping us with essential 

skills that are critical in the professional world. 



'What Do You Do with the Problem' Audiobook: 

A notable feature of this training program was the inclusion of the audio book, 'What Do You 

Do with the Problem.' This audiobook was not just a mere addition but a source of profound 

wisdom. We learned essential life lessons, particularly the importance of not avoiding 

problems but instead confronting them head-on. The key takeaways from this audiobook 

were: never run away from challenges, seek solutions proactively, and always embrace the 

opportunity to solve problems. This lesson will undoubtedly serve as a guiding principle in 

our personal and professional lives. 

Problem-Based Activity: 

To put into practice the valuable insights gained from the audiobook, we engaged in a hands-

on problem-based activity. This activity allowed us to apply the problem-solving skills we 

had just learned, reinforcing the importance of addressing challenges methodically and 

effectively. 

The Elephant Story: 

One of the highlights of the program was the sharing of the Elephant Story. This captivating 

narrative conveyed a profound message – that there is no absolute black or white, only shades 

of grey. Ruby Ma'am's storytelling encouraged us to consider different viewpoints, be open to 

diverse perspectives, and make informed decisions by considering various opinions. It was a 

reminder that embracing ambiguity and complexity is often necessary for comprehensive 

decision-making. 

"There is no shade of black and white; there are always shades of grey." 

This beautiful and thought-provoking statement became a guiding principle for our thought 

processes and decision-making. It encourages us to acknowledge the complexity of situations 

and consider multiple perspectives. This mantra reinforces the idea that critical thinking 

involves exploring different shades of an issue before making a decision. 

Six Thinking Hats Strategy: 

The training program also introduced us to the Six Thinking Hats strategy, developed by 

Edward de Bono. This structured approach to problem solving and decision making was 

enlightening. It taught us how to think systematically, considering various aspects of a 

problem or situation. The key takeaway here is that by using this strategy, we can train our 

minds to approach challenges with a structured and organized mindset, ensuring a 

comprehensive and well-thought-out decision-making process. 

Day 6: 25th October  

On this day Ruby, Ma'am taught us some interview skills and soft skills 

 Firstly she spoke about how the art of speaking is a valuable skill that can greatly impact 

one's personal and professional life, whether you're presenting to a small group or a large 



audience. In Interview it requires you to actively listen, focus, think on your feet, and react 

appropriately to what the other person says. So to improve these interview skills,. Ruby 

Ma'am gave us extempore activity. It helped us to improve communication skill, thinking 

ability and confidence. 

Problem-solving is a complex skill. It involves critical thinking, decision-making and 

creativity. So Ruby Ma'am also took activity on this topic . She divided us into 4 groups and 

gave us 4 different situations where we had to identify the problem, brainstorm and analyze 

answers and also had to implement the best solutions on those critical situations. She also 

taught us about to how to think in such situations. So in these activities, we used a systematic 

approach that allowed us to break down difficult problems into smaller, more manageable 

parts. 

 

Then ma'am spoke about the priority matrix. A priority matrix is a 4 quadrant tool used to 

sort tasks or projects based on a defined set of variables like Urgent, Not Urgent, and 

important , Not Important. Prioritization is based on variety of Factors. Ruby Ma'am also 

explained us that how highly important this Priority Matrix is and gave us a little activity in 

which we had to make our own priority matrix where we have to analyze our tasks and 

projects on the basis of Importance, necessity and time sensitivity. 

Day 7: 26th October 

Today’s session was about Learning how to effectively handle social media and harness it to 

enhance your knowledge and personal growth is an important life skill. Here are some key 

points we learn on how you can use social media to expand your knowledge and handle it 

effectively: 



Engage in Meaningful Discussions: Use social media platforms to engage in discussions, 

share your insights, and learn from others. Engaging in constructive debates and 

conversations can help you gain a deeper understanding of various topics. 

Follow Experts and Thought Leaders: Identify experts and thought leaders in your field of 

interest and follow them on social media. They often share valuable insights, research 

findings, and articles, which can contribute to your knowledge. 

Utilize Educational Platforms: Many social media platforms have features or pages dedicated 

to educational content. For example, YouTube has educational channels, Twitter has accounts 

that share research findings, and instagram has educational infographics. Make use of these 

resources. 

Network and Connect: Use social media to connect with professionals and individuals in your 

field. LinkedIn is a powerful platform for networking and staying updated on industry trends 

and news. 

 

Stay Informed: Social media is a great source for staying updated on current events and news. 

Follow reputable news sources and use social media to broaden your awareness of global 

issues. 

Time Management: It's crucial to manage your time on social media effectively. Set 

boundaries and allocate specific time for social media use, so it doesn't become a time-

wasting habit. Avoid falling into the trap of mindless scrolling. 

Critical Thinking: Develop critical thinking skills to evaluate the credibility of information on 

social media. Not everything shared is accurate, so it's important to be discerning and verify 

information from multiple sources. 



Privacy and Security: Learn to protect your privacy and security on social media. Be mindful 

of what you share, use strong and unique passwords, and be cautious about sharing personal 

information 

On the same day we also had introduction to group discussion where we learned numerous 

things about GD like, A group discussion, often abbreviated as GD, is a method of 

communication and interaction in which a group of individuals gather to exchange ideas, 

opinions, and perspectives on a particular topic or issue. It is a structured conversation that 

encourages participants to express their thoughts, listen to others, and collectively arrive at a 

conclusion or solution. 

Group discussions are commonly used in various settings, including academic institutions, 

corporate organizations, recruitment processes, and decision-making forums. They serve 

several purposes, such as assessing a person's communication skills, critical thinking abilities, 

leadership qualities, and their ability to work collaboratively in a group setting. In a typical 

group discussion, a topic is introduced, and participants are expected to discuss it within a 

specific time frame. The goal is not only to express individual viewpoints but also to engage 

in active, constructive dialogue with fellow participants. Group discussions often have a 

moderator or facilitator who ensures that the discussion remains focused, follows a set 

structure, and maintains decorum. 

Some Key elements we learnt about a group discussion include: 

1. Topic Selection: The choice of the topic is crucial, as it sets the tone for the discussion. 

Topics can be related to current events, social issues, business scenarios, or any subject of 

interest. 

2. Participant Contribution: Each participant is expected to express their thoughts on the 

topic. The ability to articulate ideas clearly and concisely is a fundamental skill in group 

discussions. 

3. Active Listening: Participants must actively listen to the contributions of others. This 

includes not only hearing what others say but also responding thoughtfully to their points. 

4. Constructive Dialogue: Group discussions are not debates; they aim to promote 

constructive dialogue. Participants should avoid confrontational or argumentative approaches 

and instead work toward a shared understanding or consensus. 

5. Time Management: GDs are typically time-bound, so participants need to manage their 

time effectively to cover all aspects of the topic. 

6. Facilitation: A moderator or facilitator may guide the discussion, ensure that it remains on 

track, and intervene if necessary to maintain order. 

 

 



Day 8: 26th October 

 Soft skill Training 

‘Shhh! We have a Plan’ Audiobook 

Ma'am shown us the audiobook of 'Shhh! We Have a Plan' earlier. 

Shh! We Have a Plan by Chris Haughton is a children's picture book about a group of four 

individuals who have a plan that goes wrong, which involves searching and catching a bird 

during the night. Haughton uses the juxtaposition of the three older characters against the 

youngest character. 

Ma’am also discussed about Critical thinking is the ability to analyze, evaluate, and interpret 

information and arguments logically and systematically. It involves questioning assumptions, 

considering different perspectives, and making well-informed judgments based on evidence 

and reasoning. 

We also performed Situation-Based Group Activity, where Ma'am divided us into four 

groups and gave us four different situations. We discussed and brainstormed ideas based on 

those situations. Lastly, ma'am instructed us to have a group discussion. In this activity, two 

groups were formed: one group engaged in the group discussion, and the other group 

observed the discussion. And the topic for the group discussion is the benefits and drawbacks 

of E-learning and working from home. 

Day 9: 27th October 

Today’s session was all about the activities where the students performed skits where we 

were told to portray the 6 pillars of character namely: Trustworthiness, Respect, 

Responsibility, Fairness, Caring, and Citizenship.  

 

 



After that there was a power point presentation activity, where ma’am divided the girls into 4 

groups, and were told to choose any one sector and prepare a power point presentation about 

the sector, the skills required to be in that sector, the growth in that sector, the top companies 

in that sector, the current news and vacancies available in those companies and how can 

candidates apply for the same. The activity was very much interesting as well as it was very 

knowledgeable and helpful for all the students. 

Lastly, Ruby ma’am distributed us the certificates and we had a group photo with our trainer, 

director of our institute and the teachers.  

 

Report by: Ms. Ketaki Jitendra Chikerur 

 

 

 

 


